Compensation Policy

I. Background and Purpose
A. In order to ensure that the members of the Student Senate for California
Community Colleges (SSCCC) are compensated for their presence and
performance in effectively representing the interests of California Community
College students, this Compensation Policy shall be followed.
Il. Compensation Amounts
A. Monthly compensation amounts for the following positions are:
1. President - $500
2. Vice President - $300
3. Director - $100
4. Regional Officer - $75
5. College Delegate - $50
Positions not mentioned in this policy are not eligible for compensation.
No individual can receive compensation for more than one position.
Monthly compensation amounts are maximum amounts payable per month.
Compensation for a certain month shall be distributed within thirty (30)
business days by the end of the aforementioned month.
lll. Compensation Reduction
A. All compensation amounts are subject to reduction at the recommendation of
the SSCCC Executive Committee.
B. Possible reasons for compensation reduction are:
1. Unmet duties and responsibilities detailed by the SSCCC Bylaws or by
assignment.
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Failure to submit written monthly reports.

Absences, including excused absences, for required meetings.

Monies owed as a result of travel, lodging, or any other expense.

Any reason given at the recommendation of the SSCCC Executive

Committee.

C. Members who have not fulfilled any duties and responsibilities and are absent
to required meetings will receive no compensation.
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